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Program Purpose:

The ability to provide culturally competent health care has the potential to

change or eliminate longstanding health disparities. The Nurturing
Cultural Competence in Nursing (NCCN) program provides-guant
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Building a Community of Cultural
Competence Experts

Activities to create a unigue partnership and build
collaboration for a statewide program:

Foster a relationship between national funders, local philanthropies,
practicing nurses, nonprofit organizations and educational partners

Use a community partnership as a planning team

Ask mini-grantees to attend two meetings each year to share
iInformation from their projects, collect promising practices, and to
wceess regouices o build a community of scholars

Provide technical assistance and eviddmgsed input to improve or
enhance mingrant projects

Create a website for the community to share information

Share findings with the community at a final conference scheduled f
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